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Annual General Meeting: Overview
By Sandy Hajas and Marie SooHoo

The 2025 Annual General Meeting took place via Zoom on June 25, 2025, beginning at 1: 00 p.m. The theme for
the meeting was “Let’s Get Connected,” which highlighted new technology changes the VCCCDRA board has
pursued this year. The changes include a new and updated website, blog, and, in addition, a VCCCDRA Facebook
Group for retired members only. These changes were made to address concerns raised by members in the last
survey. See the Facebook article below and the Website article on page 2 that highlights more information.

The Social Security Fairness Act, signed into law by President Biden on January 5, 2025, was highlighted. Harry
Culotta stepped in for Marta Freixas to provide an overview. He presented several scenarios in which retirees
may be eligible for improved benefits. See the article by Marta Freixas on page 3 for more details.

President Susan Bricker also provided a status update of the Legal Settlement lawsuit between the VCCCDRA and
the District. She also provided background as to why the lawsuit was brought about. In addition, she informed
members that a fundraising effort will be established to rebuild the VCCCDRA Legal Fund. See the President’s
Message by Susan Bricker on page 5 for more information on the topic.

Membership Chair Michael Bowen reported that the VCCCDRA currently has 823 active members.

Rene commented on the passing of Orbie Ingersoll, a founding faculty member from Oxnard College. Rene has
been assisting his spouse with insurance coverage issues. He recommended that any retiree surviving spouses
contact the District office to get information in writing on what needs to be done and what the timeline is for
contacting them. We recommend retirees be aware of the district process for survivor insurance issues. The
District Zoom meeting where what happens to surviving spouses was discussed, is posted online at:
https://vcced-edu.zoom.us/rec/play/4Cgnv1zg8n5-
E1bN9OSTbhCx7nYGsWQSN5NaPyWKkiKseSvV99fouszewWeZxRyNWT862H mRGKIFscXV.aqyViDBf28JvMDs-
?autoplay=true&startTime=1752771889000. If you download all the available files, you will also get the chat.

Join our New Facebook Group
By Carmen Guererro

VCCCDRA has launched a new Facebook (FB) page as an additional communication tool. The FB page is designed
for sharing social activities, such as trips taken, hobbies, or personal events that members wish to share. The FB
page is a private group, open to VCCCDRA members only. Additionally, members must have a personal FB account
as Facebook only allows FB participants to join groups. If you wish to join the FB group, use the link found on the
VCCCDRA website at vccedra.org, answer the two questions provided and submit your request to join. We look
forward to adding more VCCCDRA members to our FB group!


https://vcccd-edu.zoom.us/rec/play/4Cqnv1zg8n5-E1bN9OSTbCx7nYGsWQSN5NaPyWKkiKseSvV99fouszewWeZxRyNWT862H_mRGKlFscXV.aqyVtDBf28JvMDs-?autoplay=true&startTime=1752771889000
https://vcccd-edu.zoom.us/rec/play/4Cqnv1zg8n5-E1bN9OSTbCx7nYGsWQSN5NaPyWKkiKseSvV99fouszewWeZxRyNWT862H_mRGKlFscXV.aqyVtDBf28JvMDs-?autoplay=true&startTime=1752771889000
https://vcccd-edu.zoom.us/rec/play/4Cqnv1zg8n5-E1bN9OSTbCx7nYGsWQSN5NaPyWKkiKseSvV99fouszewWeZxRyNWT862H_mRGKlFscXV.aqyVtDBf28JvMDs-?autoplay=true&startTime=1752771889000
https://vcccdra.org/
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The New Website and Blog
By David Magallanes

The VCCCDRA has launched its new, completely remodeled website at vccedra.org. One of the first things we
notice on the home page is our beautiful new VCCCDRA logo, designed by Dina Pielaet, Marketing
Communications & Web Design Coordinator at the District Office of the VCCCD.

This new site is the culmination of hundreds of hours of collective work accomplished by your website team:
David Magallanes (Webmaster), René Rodriguez (Webmaster Emeritus), Carmen Guerrero (Blogmaster and Web
Editor), and Sandra Hajas (Monitor Newsletter Editor). Contributing roles of other board members may be seen at
vccedra.org/executive-board.

Our new website is dedicated to serving VCCCD retirees. It uses some of the latest technology embedded in the
WordPress platform that supports our site. The web address of the new VCCCDRA Blog is no longer separate from
the main website; rather, it is a menu item at the top of the main site. It can also be accessed directly at
vceedra.org/blog.

The Blog menu item offers a submenu with links to All Posts, Blog Categories, and Blog Archive. Several of the
other main menu choices (Home, About Us, Membership, Events, Legal, and Dues/Donations) likewise offer
submenus, which you are encouraged to explore.

New to the website is an online payment method. By selecting the Dues/Donations main menu item (a distinctive
gold-colored button), we are taken to a page with more gold buttons.

One of the buttons here allows us to pay either annual or lifetime dues. We may also elect to pay by
“subscription”; that is, an automatic, recurring one-year dues payment every year (which you may cancel at any
time). Another button that appears allows us to donate any amount we choose to the Legal Fund. Soon we will
have the option of making automatic, recurring payments to this fund. Our website is a work in progress. Before
long we will also be able to donate to the Scholarship Fund or to the VCCCDRA itself.

Also, joining the VCCCDRA is easier than ever. Under Membership/Join the VCCCDRA, retirees may download a
membership application form, which can be printed and mailed in along with a check for payment of dues.
Alternatively, retirees may apply for membership via an online form on this page. Using this option, retirees may
also submit their dues payment online using a credit or debit card.

Please note that to access certain recordings on the website and the “For Members Only” page under “Members”
in the main menu, you will need a password. To obtain that password, you may request it from the Webmaster,
David Magallanes, currently at email vcccdratreasurer@gmail.com. | will respond as soon as | am able, usually the
same day. It is vital that you do not share this password with anyone else or share the information that you find in
that section. Doing so could jeopardize legal matters that the VCCCDRA is involved in.

This new site is accessible via desktop and laptop computers, tablets (including iPads), and smartphones (with a
few limitations because of screen size). Once again, you are encouraged to explore our new website.

Send any questions or comments you have to our organization’s email at vcccdra@gmail.com.


https://vcccdra.org/
https://vcccdra.org/executive-board/
https://vcccdra.org/blog/
mailto:vcccdratreasurer@gmail.com
mailto:vcccdra@gmail.com
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Social Security Fairness Act
By Marta Freixas

The Social Security Fairness Act was signed into law on Jan. 5, 2025. It eliminated the Windfall Elimination Provision
(WEP) and the Government Pension Offset (GPO), which reduced the Social Security benefits that certain workers
could receive under their own or their spouse’s work record. This act primarily affects certificated retirees, but some
others may be affected as well.

If you worked for 30 years or more and had “substantial earnings” where Social Security taxes were paid (i.e. paid
FICA taxes), then you are not affected. Most classified employees’ earnings would qualify as “substantial,” since
Social Security does not have a high threshold for “substantial earnings.” However, if you worked less than 30 years
and are collecting a government pension, you may still have been affected.

We have tried to describe different scenarios where we believe our retirees may have become eligible for improved
Social Security benefits because of the Social Security Fairness Act. The following list is not exhaustive. If you have
any doubts at all, please call Social Security to inquire about your eligibility for improved or new benefits. Please
keep in mind that we are not experts. Social Security’s rules fill volumes so there may be exceptions to these
scenarios of which we are not aware.

Here’s our list:

Some of you who did not pay into Social Security for 30 years or more may have been receiving reduced Social
Security payments on your own work record because of the Windfall Elimination Provision (WEP). The Social
Security Fairness Act ended the WEP, and the Social Security Administration has been working to bring the payments
of the people affected to what they would have been if the WEP had never existed. At this point, the official SSA
website states that 100% of those affected have had their benefits increased and have received back pay for that
increase for 2024, but there is also language on that site that states that they are still working on “complex cases.”
If your payments have not changed and you worked under Social Security for at least 10 years (40 quarters) but less
than 30 years, you should contact Social Security to find out why. You should also inquire if you did not receive back
pay covering the increase that you were entitled to receive for all of 2024. That payment should have happened
this year.

If you worked less than 10 years under Social Security (even 0 years) and you are married, you may now be eligible
for Social Security payments under your current spouse’s work record because the Government Pension Offset
(GPO) has been repealed. This is true even if Social Security told you that you were not eligible at any date prior to
January 5,2025! This will not reduce your spouse’s benefit in any way, but he or she must be receiving SS payments.
Please note that age matters so ask for advice about when to start your spousal benefit. The maximum spousal
benefit is about half of what your spouse is collecting under their own work record.

If you worked less than 10 years under Social Security and you are divorced after a marriage that lasted 10 years or
more to someone who is entitled to Social Security benefits and you are not currently married, you may now be
eligible to apply under a former spouse’s record. The benefits depend on age, so please ask for advice as to when
to take the benefit. This will not reduce your ex-spouse’s benefit or his/her current spouse’s benefit. All of you
would get what you are eligible for. Unlike the case where you are currently married, your ex-spouse need not be
collecting benefits for you to be eligible to collect benefits under his/her work record, but the maximum spousal
benefit is still about half of the amount for which your ex-spouse would be eligible.

If you worked less than 10 years under Social Security, and you were widowed by someone who was entitled to SS
benefits after a marriage that lasted for nine months or more and you did not remarry before the age of 60 (age 50
if disabled), then you should seriously consider applying for survivor benefits. These benefits also depend on age
so please ask for advice about when to collect. If you wait to collect until you reach full retirement age, then your
survivor benefits can be as large as 100% of the amount for which your deceased spouse would have been eligible.
We have been told that applying for survivor benefits requires an in-person appointment.
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(Social Security Fairness Act, continued from page 3)

If 1) you worked more than 10 years under Social Security but less than 30 years, and 2) you are old enough to
receive benefits, and 3) your spouse or ex-spouse is eligible for benefits, then you should be eligible for the greater
of your own benefit or (approximately) half what your spouse or ex-spouse is eligible to receive. Please keep in
mind that there are rules for each type of benefit. Age, length of marriage, and whether or not you have remarried
can affect what you are eligible for. Getting spousal benefits is not automatic. If, after considering age and other
concerns, you are interested in getting spousal benefits, you need to apply for those benefits since Social Security
may not know that you are married or to whom.

Please note that Social Security allows you to backdate your application up to six months when applying for new
benefits. We believe that the date that you make your appointment with them is protective. To the best of our
knowledge, you may backdate your application up to six months from the date that you made your appointment
even if that appointment is months into the future, so we suggest that you make a note about the date you made
the appointment and the person with whom you spoke.

You can find out more about the Social Security Fairness Act at https://www.ssa.gov/benefits/retirement/social-
security-fairness-act.html. The Social Security website also has information about who is eligible for benefits. Those
rules are now the same for everyone. The exceptions for those affected by the WEP and the GPO are gone. If you
have any doubts about whether or not you may be eligible for improved benefits, please contact Social Security
directly. Their national phone number is 1-800-772-1213. The phone number for the Ventura Social Security office
is (877) 651-7118.

Scholarship Recipient
By Carolyn Dorrance

This year’s winner of the Don Medley Scholarship offered by the VCCCDRA is Miguel Mendiola. He
recently graduated from Oxnard High School with a 3.94 GPA. He excelled in English language and
literature programs and participated in school community groups such as DCAC and MECHA. He
values leadership skills as well as good preparation for college and a career, both of which he
developed in high school. Friendships and unforgettable memories reflect his love of speaking and
socializing bilingually.

This Fall semester Miguel will attend Ventura College and start taking the courses he needs to transfer to a
university. His preferred choice is the University of California at Berkeley, where he will major in Nuclear
Engineering. Berkeley is the only public university that offers this career option. In his own words: “l have a
profound fascination for nuclear energy. | love to try to understand the complexity that exists in obtaining energy
from the nucleus of an atom. There’s a sort of paradoxical beauty in how immense amounts of energy can be
obtained in such a small place. | think nuclear energy is the future, not only of the energy field, but for humanity
as well. It will be the future, and | want to be part of it.”

We wish Miguel the best for his education and for the career to which he is dedicating himself. Scholarship
assistance is essential for reaching his goals.

ANNOUNCEMENT:

Fall 2025 Social Event to be announced soon! Watch your email and mail for the upcoming information.


https://www.ssa.gov/benefits/retirement/social-security-fairness-act.html
https://www.ssa.gov/benefits/retirement/social-security-fairness-act.html
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President’s Message

By Susan Bricker, VCCCDRA President
Dear Colleagues,

We had a great Annual Membership Meeting in June. We unveiled the new VCCCDRA website and a new Facebook
group that some of you have already joined. The website now offers many new options including online payments
and donations, a password-protected area that is accessible only to members, and a beautiful presentation to honor
those friends and colleagues who have passed. Those are just a few options, so please visit the website at
vceedra.org to check it out for yourselves! There are articles about both in this edition of the Monitor. There is also
a summary article of the Annual Meeting for more details. Yes, the meeting was recorded and is available for
viewing in the password-protected area of the new website.

We also had a lengthy and good discussion about the lawsuit, where we are now and what we need to do moving
forward. It has been five years since we initiated legal action against the District for violating the legal contractual
rights of specified employee groups. No one anticipated that it would take this long. But when you think about it,
progress slowed to a crawl during the COVID lockdown and for some time after, an event that was out of everyone’s
control. We had a very unproductive 1 1/2 to 2 years; when you subtract that, we are actually sitting at about 3
years of actual activity. Still too long and riddled with unnecessary delays, but at the end of the day we do have a
settlement agreement, one that has been approved by the District Board of Trustees. Time to move forward, would
you not agree?

Ah, if only it were that easy. District Counsel now says he needs to make a few non-substantive changes to the
settlement language to clean it up. He cited that CalPERS is still mentioned in several places. The revised agreement,
once it is accepted by both sides, will again have to be board approved.

That is where we stand right now. But after 5 years, | know it’s easy to forget why we started this legal action and
to question whether or not it’s even worth it. To that end, | send my eternal thanks to Gary Johnson, who delivered
six boxes to me containing records and notes on both the 2010 lawsuit and our current one. I've had an opportunity
to go back in time to a point that predates my involvement and review what led up to the filing of this lawsuit. |
came to understand why it is so important for us to see it through! So take a little stroll with me down memory
lane. | promise to keep it short, but | want to share with you some of the information | gleaned from the efforts of
Gary, Rene Rodriguez, Harry Culotta, Marta Freixas and others to advocate for retirees and protect our legal rights.

When the District first announced that it was exploring a move away from the stand-alone Anthem/Blue Cross
health plan to CalPERS, alarm bells went off for retirees. Gary Johnson, Rene Rodriquez, Harry Culotta and Marta
Freixas took a deep dive into dissecting and comparing CalPERS plans to Anthem to understand how the change
would affect retirees. What they found was alarming in that the change would violate 1) legal contractual rights for
a caliber of coverage equal to what active employees had and 2) the earlier 2010 settlement, and it would shift a
substantial out-of-pocket costs onto retirees.

| was first impressed by the number of times Gary and Rene met with VCCCD Board Trustees and then-Chancellor
Greg Gillespie to try to resolve the conflicts without legal action. They meticulously outlined for District
administrators and trustees how the union contract language for faculty and staff, as well as association agreements
for Supervisors and Managers, had consistently provided for health benefits that were the same as those “offered
by the District to active employees” and that were paid for by the District.

(Continued on page 6)


https://vcccdra.org/
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(President’s Message continued from page 5)

District officials preferred the word “comparable,” but that word doesn’t appear anywhere in the contracts and
agreements. The intent was very clear. Rene and Gary, with factual data, also effectively demonstrated that the
District would not save nearly the amount of money it said it would. They informed the Chancellor and Trustees,
who did not participate in the 2010 legal settlement, of the stipulations of that agreement and the protections it
provides for those employees who are covered by it.

The Chancellor’s response? He said that the settlement agreement made in 2009 and filed with the court in 2010
“may have been acceptable for both parties at that time.” He continued saying, “The financial challenges the VCCCD
faces with regard to increasing medical benefits costs is impacting salaries and our ability to attract and retain
employees along with limiting instructional and student support budgets used to provide classes and service to our
students. The VCCCD would like to meet and discuss adjustments to the settlement agreement to better fit the
current medical benefits environment, and the finances of the District so that it can accommodate both parties.”

| don’t think anyone doubts that VCCCD, along with every other college district and university in the state, was
grappling with substantial cost increases in their insurance premiums. Salaries, benefits and retiree benefits are the
highest line items in the District budget. Retirees with lifetime paid medical benefits are a juicy target, but let’s not
forget that every community college district was mandated to establish a fund to cover what had previously been
defined as “unfunded liabilities” --that’s us, retirees! VCCCD established an irrevocable trust to fund retiree costs.

Despite Gary’s and Rene’s valiant efforts, the District refused our proposals. So at the Annual General Meeting on
March 11, 2020, members voted to approve two motions. They were as follows:

1. To authorize the Executive Board to begin a campaign for a “war chest” consisting of funds for the exploration
of legal action against the District based on the proposed CalPERS plans, and to file legal action against imposing
an inferior benefits plan on the Retiree group.

2. To authorize the Executive Board to act on its behalf as it sees fit regarding its benefits.

In June 2020 the Executive Board contracted with our current attorney to represent VCCCDRA in legal action against
the District. Her first action was to file an injunction to prevent the District from moving retirees to CalPERS. The
injunction petition was denied, so our attorney and the Ad Hoc Legal Team, consisting of Lyn MacConnaire, Patricia
Parham, Rene Rodriguez and Diane Moore, began the process of crafting a settlement agreement that would 1)
protect the contractual rights of retirees, 2)prevent them from assuming greater out-of-pocket costs, 3) provide
some assurances as to the type of health coverage they have access to and 4) recoup the Association’s legal fees.
As always there was negotiating, but ultimately we have a settlement that is agreeable to both parties.

The District has made very clear to us that legal agreements count. They would not have proposed revisiting the
2010 agreement if that were not true. Legal agreements provide a source of stability in a changing world, even if
you do have to continue to fight for the rights they provide. | don’t doubt that some years down the road retirees
will be looking back to this legal agreement for help with a future issue.

So we need to finish this fight. We are asking for your help again and will launch a fundraising campaign soon to
ask you to donate to the legal fund. Donations have picked up since the Annual Meeting, so thank you to all who
have contributed! Remember that you can now donate to the Legal Fund online from the VCCCDRA website at
vccedra.org or by mailing your check to VCCCDRA, P.O. Box 6216, Ventura CA 93003-6216.

Susan


https://vcccdra.org/
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Membership Report

BY Michael Bowen

Please join me in welcoming our valued colleagues to the VCCCD Retirees Association and in wishing
them a long and satisfying retirement.

Aguilar-Wasson, Michaela MC Nelson-Nussar, Laurie DO
Arias, Antonia ocC Portenstein, Pamela 0oC
Bojorquez, Cathy DO/VC Sayles, Gregory MC
Cervantes, Maria ocC Thompson, Elizabeth DO
Jafroodi, Jahid DO Waisley, Rosslin VC
Limon, Eloisa ocC

In Memoriam

We honor the memory of our departed colleagues and extend our sincerest condolences to their
families, friends, and associates.

Charles Dahl VC Inajane Nicklas MC
Jeanine Day VC Linda Rovai VC
Orbie Ingersoll ocC Shirley Tucker VC
Nancy Miller MC Leslie Wieder McC
Sharon Miller MC

REMINDER! ARE YOU BEHIND IN ANNUAL MEMBERSHIP DUES?
E ‘ Please send your payment today!
MENT

PAST DU VCCCD Retirees’ Association
PLEASE REMIT PAY

P.O. Box 6216
Alternatively, you may submit your payment online at: https://vccedra.org/dues-and-donations/

Ventura, CA 93006-6216

Support your retiree association, pay your dues: Annual dues: $25.00

(Note: If you have paid the lifetime membership rate of $250.00, your dues are paid.)

EMAIL ADDRESSES NEEDED: If you are receiving this issue of the newsletter through the U.S. mail and have an
email, please contact the VCCCDRA at vcccdra@gmail.com so that we have updated information. Thank you.



https://vcccdra.org/dues-and-donations/
mailto:vcccdra@gmail.com
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Ventura County Community College District Retirees’ Association

2024-2025 Executive Board

Susan Bricker, President

Diane Moore, Immediate Past President

Robin Douglas, Vice President

Marie Soo Hoo, Secretary

David Magallanes, Treasurer

Harry R. Culotta, Benefits Committee Chair
Michael Bowen, Membership Committee Chair
Larry Manson, Educational Issues Committee Chair
Carolyn Dorrance, Scholarship Committee Chair
Carmen Guerrero, Technology Committee Chair
Sandy Hajas, Newsletter

Marta Freixas, At-Large Representative

Rene G. Rodriguez, At-Large Representative
Joan Smith, At Large Representative

vccedra@gmail.com
utsmoore@yahoo.com
vcogrobin@gmail.com
masoohoo@twc.com
vcccdratreasurer@gmail.com
hculotta@fastmail.com
fizzbowen@gmail.com
Imanson@west.net
vecccdra@gmail.com
cguerr4d9@gmail.com
sandy.hajas@gmail.com
mfreixas@realmailme.com
vccedra2@gmail.com
ccpresident@hotmail.com
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